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2.8 Wellington Regional Labour Market Strategy
(WRLMS)

The Wellington Regional Strategy acknowledges and promotes
actions supporting a robust and appropriately skilled labour

WHO'’S INVOLVED?

Five workstreams have been established and each one

market within the region. Having a well functioning regional is being led by the following individuals:

labour market is seen as a key underpinning factor in achieving

sustained regional prosperity, and contributing to New Zealand’s
overall economic well-being. The WRS sets out a suite of actions
under the auspices of the Wellington Regional Labour Market
Strategy (WRLMS). These address the breadth of issues affecting
labour market performance.

PURPOSE

>

To improve productivity levels of the regional labour
force and the work place

To increase participation rates and opportunities for
youth, Maori, Pacifc Peoples, older people, migrants
and people with disabilities

To increase job attraction and retention rates
in key regional sectors

To meet future labour and skills needs as required

To diversify labour market opportunities in the region
and support export led growth

To encourage sustainable business growth in the region.
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> Collation & dissemination of Labour Market Information
& Initiatives, Mike Styles (DolL)

> Labour Force & Skills, Mel Harrington (MSD)
> Promoting Work Choices, Ron Daly

> Business Performance — Productivity, Paul Winter
(EMA (Central))

> Integrated labour market responses by tertiary sector,
Dr Linda Sissons (WelTec).

WHAT’S HAPPENED?

The collation and dissemination of labour market
information is about to be set up on the WRS website.
Findings of a ‘Productivity Study’ in the Wellington region
have been released. Progress has been made on reforms
in the Tertiary sector. Central government’s ‘Unifed Skills
Strategy’ initiative has been released. A report to the WRS
Committee on governance arrangements of the WRLMS
recommended a formalised governance structure with

a mandate for promoting a WRLMS agenda for action.
This report outlined the need for the establishment

of WRLMS Operational Governance Group to ensure
ongoing engagement and ownership of the WRLMS.



2.9 Refugee and migrant recruitment

This project is a Local Industry Partnership Agreement between
the Greater Wellington Regional Council and Ministry for Social
Development (MSD). It was signed in April 2008. The project
links both the Wellington Regional Labour Market Strategy

and the Wellington Regional Settlement Strategy.

The project launch took place in July 2008. The project

also organised a regional workshop to develop a regional

local government migrant and refugee recruitment and
retention plan of action. The project has engaged with the
Change makers Refugee Forum to provide advice on community
engagement with refugee communities. Porirua City Council
The project has two primary programmes, each with has offered two places on their November 2008 2-day staff
specifc purposes: orientation for JOB CONNECT project candidates to attend as

1. The Local and Regional Council Refugee and an information gathering activity to learn more of council units.

Migrant Recruitment Programme — JOB CONNECT

To assist new New Zealanders from refugee and migrant
communities who are or are not registered with Work
and Income, and/or under-employed into jobs in councils
throughout the Wellington region

To develop a migrant and refugee skills inventory database.

2.The Self-Employment Refugee and Migrant Programme
— BUSINESS CONNECT

To assist new New Zealanders from refugee and migrant
communities who are registered with Work and Income
and interested in becoming self employed.

JOB CONNECT has identifed representatives from each
council that include Human Resource managers and personnel,
Community Development personnel, Settlement Support
co-ordinators, Ministry of Social Development Work and
Income work brokers, and Offce of Ethnic Affairs intercultural
advisors. Service providers are also involved, including
Multicultural Learning and Support Services (MCLASS),

Job Mentoring Services, and Volunteer Wellington.

BUSINESS CONNECT assisted by MSD Work and Income
representatives has identifed some people from the migrant
community currently in, or with a view to self-employment.
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WELLINGTON REGIONAL STRATEGY COMMITTEE

The governance of the strategy is the responsibility of the
WRS Committee. Regional representation is provided by:

MAYORS

Fran Wilde (Deputy Chair) Greater Wellington Regional Council
Adrienne Staples South Wairarapa District Council
Wayne Guppy Upper Hutt City Council

David Ogden Hutt City Council

Kerry Prendergast Wellington City Council

Jenny Brash Porirua City Council

Jenny Rowan Kapiti Coast District Council
INDEPENDENTS

There are also five independent appointees representing private sector
and business interests:

Sir John Anderson (Chair) Consultant and Company Director

Prof Ngatata Love Prof of Business Development, Victoria University
Diana Crossan Retirement Commissioner

Paora Ammunson Chairperson Kahungunu ki Wairarapa Iwi Authority
Catherine Savage Ex Managing Director of AMP Capital Investments
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